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Should We Background Check  

Volunteers Workers? 
 

 

What is included in a volunteer background check? 

 

The information included in a volunteer background check typically 

consists of several components, with the most common being a criminal 

record check, including a search for any history of sex offenses. This check 

is usually conducted through a police officer check or a background check 

service and generally goes back seven years.  

 

In addition to criminal history, other information that may be included in a 

volunteer background check are the volunteer's personal details such as 

their first name, last name, date of birth, and current and past addresses. 

Some volunteer organizations may also conduct reference checks, 

particularly for roles that involve close contact with vulnerable groups.  

 

Overall, volunteer background checks are essential for maintaining the 

organization's reputation, ensuring public safety, and complying with legal 

and insurance requirements. 
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What is the process for obtaining a volunteer background check? 

 

The process for obtaining a volunteer background check typically involves 

several steps. While the law does not always require volunteer background 

checks, many organizations choose to implement them as part of their 

recruitment process.  

 

The common components of a volunteer background check include 

criminal background checks, sex offender database checks, driving record 

checks (if driving is involved), drug tests, credit checks, and other 

screenings such as ID verification, employment verification, education 

verification, and civil conviction checks. Some organizations may require 

volunteers to pay for their own background checks, although this practice 

could potentially deter prospective volunteers.  

 

It is important to note that while state and federal laws may not always 

require background checks, some states may have specific requirements for 

volunteers, especially those working in educational facilities or with 

vulnerable groups. Nonprofit organizations can use volunteer management 

software or third-party services to support the background check process.  

 

Clear communication with volunteers about the background check 

requirements is also essential. Overall, the process for obtaining a volunteer 

background check involves careful consideration of the organization's 

needs, legal requirements, and the specific responsibilities of the volunteers 
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What types of organizations typically require volunteer 

background checks? 

 

Volunteer background checks are typically required by a variety of 

organizations to ensure the safety of their work environment and the 

community, as well as to protect their reputation and minimize liability.  

 

Some of the types of organizations that typically require volunteer 

background checks include: 

 

1. Hospitals: Volunteer positions in hospitals often require criminal 

background checks. 

2. Schools: School districts and educational institutions commonly 

require background checks for volunteers. 

3. Nonprofit Organizations: Nonprofits, including those working with 

sensitive populations, often require volunteer background checks to 

ensure the safety of their clients and the integrity of their programs. 

4. Faith-based organizations: Churches and other religious institutions 

may require background checks for volunteers working with children 

and other vulnerable populations. 

5. Youth organizations: Organizations that work with children and 

youth, such as sports teams and mentoring programs, often require 

background checks for volunteers. 

 

These are just a few examples, and the specific requirements for volunteer 

background checks can vary depending on the nature of the organization 

and the responsibilities of the volunteers. 



 

 
Agile Intel Group LLC www.agileintelgroup.com info@agileintelgroup.com 

 

What are the consequences of not conducting a volunteer 

background check? 

 

Not conducting volunteer background checks can have several 

consequences for an organization. These include legal, financial, and 

reputational harm. If proper background checks are not performed, the 

organization may be exposed to legal risks, such as negligent hiring claims, 

and financial consequences, such as lawsuits or fines.  

 

Additionally, the organization's reputation may be at stake, leading to 

potential loss of trust from donors, sponsors, and the public. Failing to 

conduct background checks can also pose safety and security risks, 

especially when volunteers work with children or vulnerable populations.  

 

Overall, volunteer background checks are crucial for protecting the 

organization and maintaining a safe and trustworthy environment 

 

What are the benefits of Conducting a background check for 

volunteers? 

 

The benefits of conducting background checks for volunteers are numerous 

and include the following: 

 

• Improved Safety and Security: Background checks help create a safe 

environment for both the organization and the community it serves, 

particularly when volunteers work with vulnerable populations such 

as children or the elderly. 
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• Risk Mitigation and Liability Reduction: By conducting background 

checks, organizations can make informed decisions about the 

individuals they allow to volunteer, reducing the risk of potential 

harm and minimizing liability. 

• Protection of Reputation: Background checks can safeguard the 

organization’s reputation by ensuring that volunteers align with its 

values and do not pose a risk to its image. 

• Enhanced Trust and Authenticity: Volunteer background checks can 

build trust both within the organization and with the external 

community, demonstrating a commitment to safety and integrity. 

• Regulatory Compliance: Conducting background checks can help 

organizations comply with legal and regulatory requirements, 

particularly in fields such as education and health care. 

 

Summary 

 

In summary, volunteer background checks are essential for maintaining a 

safe and trustworthy environment, protecting the organization’s reputation, 

and minimizing potential risks and liabilities. 

 

 

 

 

 


